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OFFICE OF THE INDUSTRIAL WELFARE COMMISSION,
State Cariton, TorEka, Kaw., January 31, 1921
To Honorable Henry J. Allen, Governor of Kansas :
SiR—We are pleased to submit to you and through you to the members

of the legislature, a brief summary of the survey covering hours, wages

and conditions surrounding women in industry which was made in Kan-
Iy, August and September by the

nt of Labor in codpera-

Women's Bureau of the Uni States De
3 . This summary was pre-

tion with the Indust
pared by the Women
tespectfully submitted,
INDUSTRIAL WELFARE CoMMISSION,
J. H. Crawrorp, Chairman.
E. R. Bag
Mgs. A. C. MITCHELL

Lixxa E. BRESETTE, Secrelary.
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INTRODUCTION.

The investigations for this report were made during the summer of
1920 in thirty-one cities of Kanszas. Three of these cities had a population
of over 50,000; eleven had a population of from 10,000 to 50,000, six had
a population of from 5,000 to 10,000, and eleven were under 5,000. The
method of investigation was through personal interviews with the em-
ployees at their places of work, for whom data on hours worked and wages
were obtained wherever possible from the employer's office records. These
were secured for as much of the year between June, 1919, and June, 1920,
as the worker had been employed at the establishment where interviewed.
This peried probably covers as high wage rates as have ever been paid in
this country. The accompanying tabulations are based upon the data ob-
tained from the personal interviews with the employees and from the em-
ployers' books. The tabulations are made on a few general industrial

The group designated as “other food" includes all food factories
cing meat or poultry;* in this list occur confectionery, cracker, bak-
cereal and salt establishments. Miscellaneous manufactoring com-
all factor not specially enumerated, and incluc several soap,

x and cigar factories. The mercantile establishments have been divided

5- and 10-cent stores having been separated from

on account of the differences in wages

and ence of . The mercantile group includes
ales force and the general-s -2 workers; the higher wages paid
istant buy are generally balanced by the lower wages paid to

i dining-room help of

ants, 1 the dining

he telephone an sluded only tele.
1 did not cov: hments emp

companies, The

rk in one of

have been classed
with the f 0 s in have | sed
with the i and not with the m
in stores or

the commercis
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TABLE L.

HOURLY EARNINGS.

Table 11

Reliable office records showing the number of hours worked and the
earnings per hour could be obtained for only 1,602 employees, a little
aver one-third of all the employees for whom payroll data were available.
These records of hourly earnings are for 61 establishments—5 packing
plants, 7 other food factories, 6 clothing factories, 15 other manufacturing
cstablishments, 6 general mereantile establishments, 4 5- and 10-cent
stores, 12 laun s, and 6 small telephone exchanges. There were no
records for the actual hours of office employees, and in restaurants the
hours were o indefinite and irregular that the managers rarely made
any effort to k a record s i the hours worked.

The totals n showing the hourly earnings received

the women in the different industries are divided into those receivi

n hour, which expressed in an 8-hour daily wage
22,08 a day; those receiving betw 26 and 36 cents an
a6 and not 50 cents, and those receiving 50 cents

enly divided in
50 and over,
r. A list of
s carn less than

ng the
total
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TABLEIL N - rked, y the lowest wage group above 40 years, so the per cent decreases in the

= i two higher wage groups above 40 years. It is evident that in the 30 to

40 age group the wage-earning woman reaches the zenith of her carning
power and from that time faces steadily a loweri wage scale.  Aft

40 years her earnings revert to the average earnings of about 20 tc

years, and her maturity is overbalanced by the vigor of youth. The

se in the number rec ng under $12 is greater from 16 years

rg, and there i fluctuation in the three age groups from 25

, which indi. that beyond 25 years the wage-carning

apid increases in her wage as previous to

JARNINGS BY
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MEDIAN WEEKLY EARNINGS.
Table IV

For comparative purposes the cities covered by the investigation are
divided into four classes, based upon their population.

Class 1 includes the records from three cities of over 50,000 population;
class 2 for eleven cities, between 10,000 and 50,000 population; class 3 for
six cities, from 5,000 to 10,000; and class 4 for eleven cities, under 5,000

The median earnings for all women in all industries except restaurants
in cities of the first class are $14.26; for those in cities of the second
clags, $10.50. This decrease of $3.7 due partly to the presence of a
great majority of the women in the highest paid industry in the first-class
cities, The median rate in the third class, $10, is somewhat smaller than
that for the second class, but it rises again in cities of the fourth class to
$10.: That the median rate is higher in the fourth class than in the
second and third class cities may be due to the higher earnings in the
mercantile and office occupations in the fourth class. Stores and offices
are diferently organized in the small towns, where there is a smaller
proportion of young girls employed, and the mature women have more
varied duties and gre. While the median is higher in
the fourth cl s individus ngs rarely rises above $20 a

The per cent of those receiving over $20 a week in the second- and
s cities is slightly higher. The variable in the median of cities

2 iz only 85 ¢ The median
half

ved in restaurants

stant in cities of f BEO T earnings in
cities of the fourth class s ¢l ince only
t!\rw]u-..ph- are inelude his

arison of the median earnings
extras received in the natu
conne ction between the wages
For example, if a median were computed !‘ur the tlm e girls

receiving one meal it would not be repr tive, as
posed of workers Cxpe e and ability, s

50 and a young girl just out of school working in b

0 a week. The median for the 76 girls re r three me:

75, whereas that for the girls receiving two meals is only $9.90.
earnings of the girl who receives her board and room are sligh 3
than those of the girl receiving only her board, but in no other grouping

Women in Industry in Kansas. 11

is there a reasonable relation between the wage and additional compen-
sation.
MEDIAN EARNINGS—BY INDUSTRIES.

The table showing the median earnings in towns of the firs, second,
third, and fourth class by industries is as accurate a presentation of
earnings as is possible to arrive at. Half of the women in these in-
dustries received earnings less than the amount designated by the
median figure. Arranged according to descending scale, we find the
median rates as follows:

Meat packing ......

Miseellaneous manu fn:turuu: :
General mercantile .
Clothing manufacture
Telephones ........
Poultry packing .
Laundries ..
Other food manufactur g .. S
- and 10-cent stores. S
It is very apparent that the expectation of one-half the women em-
ployed even in the meat packing industry could not be above a $17.50
Wage per we The next highest rate is in offices, and so on down the
scale to $8.10 in the 5- and 10-cent stores, while the median rate for all
the women in ‘k“ :hl- |m|\|‘-tr| i
The
dustry in cities of the second class is not representative uf rates prev; <u|!n1:
in such citi since only one small independent meat packing plant is
here included. In the poultry packing industry the numbers tabulated are
ate classes of cities, though the
s a total for all cities. In the group
acturing, the median in the cities
is not representative for all cities of this group,
on the returns from only one firm with but few employes
n pre g in the cities of the first ¢l is probably ue to
hat it contains the records from a few large plants with high
ndards rather than to their chance Im ation in cities of the first
food"™ Hhmuf-n turing the median is highest for workers
ling e paid in
third class cities
of employment in
anning industr
he extremes in
ees in the first and -<u.|nd class cities are due to |Iu- act {hul he
first class citiez include two fact igher than the average
wage for the group, while the 2 - include r 3 m two
factories paying less than the average.
The distinction betw he word i s used in this report and
the so-called “garn s" must be borne in mind, the present tabu-
lation includes articles of wearing apparel not commo

garments.'
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Women in Industry in Konsas. i

working 46 to 54 hours a week. In the laundries one-half of the women

The presence in cities of the fourth class of the maximum median in
the gene mercantile trade is surpriging, but seems to be due to the
larger proportion of mature women employed. There are no stock or

in the group, and nonc of them is under 18 years of age.

(50.2 per cent) averaged from 40 to 48 hours; two-fifths (39.47 per cent)
worked from 48 to 54 hours. The women in Ihl. telephone industry tabu-
lated here were working in some of the smaller exchanges. Almost two-

thirds (62.7 per cent) were averaging 48 to 54 hours per week
working below 48 hours were very scattering, and nearly one-seventh
worked over 54 hours. The most striking instances of long hours are
found in the food factories (other than meat packing plants) and general
mercantile establishments, where one-fifth worked over 54 hours, and in
the telephone exchanges, where one-seventh worked over 54 hours. The
per cent working over 54 hours in the miscellaneous manufacturing es-

v this Tandinn SAEALAES nro THehent tablishments and the laundries w very .-mml]l. - ]

bl e ;”\_ e e e Contrasted with the women averaging :Icc!dcdly ]t.mu periods is tjhe
for office w 3 J group employed for what seem to be undertime periods. In the mis-
cellaneous manuf.u Lulmr,. and other food factories we find over one-
e o rhaEs fifth of the women (22 per cent) working less than 40 hours; in the cloth-
fluence of the mail-order de- ing manufacture two-fifths (41 ¢ cent), and in the meat packing in-

rs furnish three-fifths of the re dustry over one-third (33.6 per cent) zu'cr.um.'ll less than 40 hours.
the other hand, the comparativi < The extreme cases of long hours, rea hing G0 :n.\d over per week, were
e g is % ko found only in other food manufacturing, laundries, and telephone ex.

changes.

and 10-cent stores the median is nearly constant for the dif-

ation of cities, and in all cases it is decidedly the lowest

; groupings. In laundries the median rate is quite con-

stant until the last grouping, where there is a decline. -The highest
median in the telephone industry occurs in cities of the first class, but
i he mul\ group in which occur ne records for in-

nked as skilled wa k‘- i 5 ird th classes very
i : is not unusual in the

TABLE V. Number of women averaging each speeified numbe by industry.

-
which kept
i r w! | Avezaar Wezxiy Hovns
indus Ty 61, ; | : Was
prage we worke
I the weeks the women

ked from 44 to 48
1l the
nt of the womer
1en worked undi
ud unemployment. An a
of the women employed i
The won
] the widest range of hours, 25 to 60 or
employed less 48 s 3 -half over
48 hours, one-fifth ng employed over 54 hours. In the clothing in-
dustry 41 per cent worked less than 40 hours, and 42 per cent worked
from 40 to 48 hours
per cent ave
In the
and 19.2 per cent wor 4 hours or more.
The record for the b i 10-¢ stores includes five of
erage hours here shows 27 of the 31
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AGE.
Tably VI.

The per cent distribution of ages for the total of all industries ghows
that 15 per cent arc between 16 and 18 years and 15 per cent between 18
and 20 years of age; that is, about three-tenths of all the workers are
under 20 years. The largest per cent of all the women employed in any
age group (229 per cent) is found in the group from 20 to 25 years, and
the two groups covering 20 to 0 years include more than one-third of all
the workers, The surprising fact is that 33.8 per cent (about one-third)
are 50 years or over and 46 per cent (almost one-half) are 25 years or
over. The contention that young girls usually work a few years and then
drop out of industry permanently is not substantiated by these figures.
About half of these 4,307 women are mature, being 25 years of age and
over. There are more than twice as many employed women in the groups

as under 20 years, and there are actually more who are
30 vears and over (1,458) than under 20 years (1,339).

The industries in which the largest proportion of adult women are

meat packing, clothing manufacture, general mercantile,

ed in the
10 to 50 years as are
Over one-half of the
w -
fourth are 40 ye
nts the wom
facture also, the g umber is found
40 year . It is ing that as many are employed

-half are as much as &
3 old or more.

years and
fourth of
found in
one-half
30 years or over,
AT ¢ than one th
(27 per cent) an 20 years of age.
The indust rger proportion of the F WO
her food factories, other
i plants, restaurants, offices, telephones and
In the manufacture of food other than meat
per cent) of the women are i
years of age. T E number in any one group iz 16 but not 18 ve 5
In the miscellanecus manufa ng group a little more than two-thirds

are less than 25 years old, and the largest number in any one group are
from 20 to 25 years of age. In the restaurants 63 per cent of the women
are under 25 years of age, almost one-third being in the group 20 to 25
years. Among the office workers a noticeably large number of those em-
ployed are in the 20 to 25 year age group; somewhat more than two-
thirds are under 25 years of age, while those above 40 years are zo small
in number as to be hardly worth mentioning. The telephone industry is
the only one which employs no women under 16 years, and is one of the
two industries which employ none over 50 vears of age. The great ma-
jority (85.9 per cent) of all'the telephone operators are under 25 years
of age, and above 30 years the numbers arc so small as to form unim-
portant groups. In the 5- and 10-cent stores 85.6 per cent are under 25
years of age, and only 6 per cent are 30 years or more,
TABLE VI Nusster of wor eh age group, by indy

Nambet of women whose sge was

NATIVITY.
Table VIL
1t the totals of the tabulation on the nativity of women
per cent, or about nine-tenths of all the women
rn white, and on 7 per cent are colored. Only 4.5 per
foreign born, a striking contrast to conditions in some of the
1 eenters, where one must speak a foreign langu:
This is especially true in the
e& the female employe
yrn.
. employment of foreign women is so slight as to be almost negli-
nd even here the personal inter-

anding.
dored wom L re employed principally in the king
hough more one-fourth of these (27.4 per cent) are in

restaurants and laundrie
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and 30 years the number of divorcees increases in a marked degree, so
that over two-fifths (43.8 per cent) of all the divorced women are less
than 30 years old. The largest per cent of the divorced women by age
groups occurs hetween 30 and 40 years, after which the numbers and per
cent both decline.

In the total for all age groups we find in the manufacturing indus-
tries that 898, or about one-half the women employed in these indus-
tries mre single. Between one-fourth and one-third of them are mar-
ried, more than one-half of all being married, widowed, or divoreed.
Married women constitute two-fifths of the entire number in the packing
industry, one-fourth in clothing manufacturing, almost one-fifth in food

nufacture, and over one-gixth in miscellaneous manufacturing. In

ind poultry packing, over two-thirds of the entire number are mar-

. widowed, or divorced. In the clothing manufacturing group the
numbers are al evenly divided, one-half being single and one-half
married, widowed, or divorced, while in the “other food” group the pro-
portion of married, widowed and divorced women decres
In th antile group 22 per cent of the women are married,

t rvied, widowed, and divorced. The propor-
1l divorced women rises among laundry
me-half. Almost one-third of the laundry work-
Among the restaurant workers more than two-
i , over one-fourth being married.
divorced women contribute a very sr
ees in the other indo

est. | Number. | Perces

telephone industry,

of married women

of single en | 3 industry. The aec-
d w

married life.
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—_
]
TARLE VIII A. Cosjugal condition of tha enplovecs schodulod, by age gitvup aed industey:
-
430 vears of age 30 bt not 40 years of aige =
=)
I Number wh Number wha wer Numler who were— =
n =
Widawed rriedd.| Wido Di Single. | Married.| Widowed. | Divorced, =2+
P
| =
4 1 15 14 15 a5 s 16 29 =
1 ) 1 i \ 3 5 B %
1 1] ] 5 £ 7 15 i} 2
1 } 1 1 89 1 13 118 38 4 1 13 =
1 1 1 1 1 a0 15 6 16 33 ] ;
144 i k] 118 83 10 81 55 =
1 171 71 1 17 3 2
1 ' 7 7 2 =
: 1 84 15 3 1z b 0 3 =
1 1 1] 4 1 12 ) 3 + -
I 121 8 i i s s
1 17 14 21 5 1 5 3 =
— W
1 i1 1n 74 55 i 801 131 11
1 [ 0.0 8.4 | 100.0 18.4 13.9
.
. o
TABLE VIII A —CoscLuorn o,
IF OVET. Total for all age groape. 12
il — — =
Sumber who were Number who were— =
Number s : T g E
ok ing [ | L . =
Divareed.| ™5 | Single, | Murried| Widowed. | Divorced. | ' | Single. | Married.| Widowed. | Divorced. =
2
14 b<] 15 17 ] u; =
3 2 =
: S 13
; : [k § i s
5 55 f 5 2
2 17 1 2 13 1 ] e‘%
114 10 8 56 10 B
= 5 - - 1 oy
1 a7 7 & 12 | 3 =
; 68
17 16 [ 1¢ 21
0 | 5 1 n %‘{
8 =
1 1 __'i_ g
52 108 23 a5 | 14 | 4.303* 75 El; kx4
14 oo | 1ls 4s0 | 71 l16oo | 59 7 ¢
22 did not roport their age, and 4 did not report their conjugal condition.

61
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LIVING CONDITIO}
Tables TX, IX A

The most striking fact brought out in the table showing a comparison
between the number of women living at home or with tives and the
number of women living independently is the small proportion who are
adrift—i. e, boarding or doing light housekeepi For all industries
n at home comprise 85.1 per cent and those adrift 14.9 per cent.
sntage adrift (40 per cent) due per-

yment for waitre

Women in Industry in Konsas.

TABLEIXA* N

Ll 16 yenrs of age. | 16 bt not 18 years of age.

Ispuerny, at whanare | Number who aze.
Adrift At kome.| Adsift
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Women in Industry in Kansas.
A*—Corixrmn, Kumber of women livisg at home or with relatjves and mamber living inds- TOTAL DEPENDENTS.

pendently, by nge group and by industey i

— 1 R The tabulation of the number of women who were responsible for the
4 1wt vy o ) e N D v i eh entire support of others shows that only 6 per cent of all the women for
S g N‘-"-I*E'!HM“—!\'M\." Number wh sre— r.tumlrr-hn are whom payroll information was obtained are included in this group.
Tkl - e The average number of persons dependent upon each of these 266
women is 1.76. Individual cases show that there were three women each
supporting two children on $8.50 to $9 a week, which means three people
living on such an amount. Another case of a large number of dependents
is that of a mother with four children on a weekly income of only $8 to
$10 a week, and one woman earning from $17.50 to $20 a week was
supporting seven children. These 266 women were entirely responsible
for the support of 74 parents (8 fathers and 66 mothers), 31 husbands and
329 children; in fact the mothers of these 329 children numbered only
187. Nor did the women shirk their responsibilities for other relatives
who had claims upon them, 3% dependents falling in this classification.
The responsibility of most frequent occurrence was, naturally, that of
a mother supporting one child. It is not surprising to find that women
with the larger earnings support total dependents to a greater extent
than de women whose earnings are small. By far the greatest number of
dependents are supported by women in the wage groups from $15 to $20
a week. The 132 wage-earning women in this group constitute about one-
half of the women with total dependents and are supporting 238
(slightly more than one-half) of the dependents, The women in the four
wage groups above £15 have marked responsibilities for others:

12.4 per cent of the women receiving $15.00 to $17.50 are supporting total
dependents.

7 per cent of the women receiving $17.50 to $20.00 are supporting total

dependen

13.4 per cent of the women receiving $20.00 to $25.00 are supporting total
dependent:

13  per cent the women receiving $25.00 and over are supporting total
dependents.

Eighteen and fi th v cent of all the women employed in the
meat packing indust ng dependents.  All but 14 of these
dependents are supported by women carning from $15 to $25 and over,
No women earning $13 or less in this industry are supporting others. The

re number of dependents per woman wage-earner in this group is
The women in this group hav larger number of children depend-
them than in other i stry—13 have 2 children, have 3,

e or more children dependent upon them.
wfacturing one-third of the dependents are
m £15 to $17.50 a week, although there
to $8.50 and
week. Th ar 3 in th oup and only
of all the w 2 i totally depend-

ent upon m for supp

In the clothing indust 2 arni rom 30 to 312 have the

per cent of all the women
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24 Women in Industry in Kansas. Women in Industry in Kansas.

employed in this industry have others dependent on them solely for sup-
port. In this group there is one woman with two children dependent
0 her, whose earnings are only $6 to $6.50 a week. There is, in this
h three children dependent upon her, but the aver-
e number of persons dependent upon these women in this group is 1.68.
In the group of miscellaneous manufacturing establishments the women

to ha he greatest mumber of dependents, although
n all the women employed in the industry are responsible
The lowest wage earned s woman respongible for 2 chil-
up. For the entire group the

roup, one mother W

carning $12

dependents per woman is 1.
there is only one woman with dependents,
from $10 to 211 . In the general mer-
r. 5 per cent of the women are supporting
greatest number of depend 8 p the women

to §
ependent upon her alo
up is the low-

ving from $10
child, whos

ly 1.6 p
there w
= number

omen
1, telephones,
of the women were
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= CONTRIBUTIONS TO THE FAMILY.

Table XI.

The number of women contributing to the home includes both those at
home and those adrift. The tabulation shows that about cne-fourth
(24.8 per cent) of all these women made no contribution to their family
and ¢ independent of any financial responsibility to their home, but
almost two-fifths (39 per cent) are contributing all their earnings. The
contributions of the 36 per cent who give part but not all of their earn-
ings range in amounts from less than $2 to more than $10 a week. As
the weekly ea g% increage in amount the per cent of those not con-

uting to the fa generally decreases and conversely the per cent
i those contributing all nings is larger. Over one-half of the women
earning from $15 to $25 are contributi nings to the family

groupings of the
proportion (11.5 per ce

they could not be tabu-
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SUMMARY.
SCOPE.

The investigation was made during June, July, August, November
and September, 1920, and covered 230 establishments, employing 6,179
women, in 31 cities and towns in the state.

The industries from which facts were secured included meat and
poultry packing, other food manufacturing, clothing manufacturing, mis-
cellaneous manufactoring, general mercantile stores, 5- and 10-cent
stores, laundries, restaurants, telephone exchanges and offices.

EARNINGS,

Hourly. Records of hourly earnings were secured from 61 firms em-
ploying 1,602 women, Less than 26 cents an hour was earned by 28.7 per
cent of these women. From 26 to 36 cents an hour was earned by 24.7
per cent. From 36 to 50 cents an hour was earned by 36.2 per cent.
Fifty cents or more an hour v rned by 10.4 per cent of the women.

Less than rents an hour, or $2.08 for an 8-hour day, was the rate
of pay for 97 per cent of the women the 5- and 10-cent stores, 76.5
per cent of the telephone operators, 74.6 per cent of the laundry workers,
i per cent of the general mercantile workers, 64.7 per cent of those
employed in other food manufacturing and 4 per cent of the women
who worked in clothing manufacturing. In the 5- and 10-cent stores no

the group for whom records were secured earned as much as
an hour,
Pay-roll data showing weekly earnings was secured from
In this group more t one-half were receiving under 312
a week. Ten per cent were receiving less than §8, 19.9 per cent were re-
ceiving less than 38, and 30.4 per cent were receiving lesz than $10 a
week.

In all industries except restaurants the median weekly earnings for

won
of the first class
of the second cla
of the third cla
Im eities of the fourth ¢
In restaurants the median weekly earnings for women were
In cities of the first e S ceee. $10.20
5 10,45
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of the fourth class......... canees Gl
astries in all : tigated the
rs were $11

www.kansasmemory.org/item/225482 ~ Page 16/19
Kansas Memory is a service of the Kansas Historical Society ~ kshs.org


http://www.kansasmemory.org
http://www.kshs.org

Kansas Memory e

Hours, wages and conditions surrounding women in industry in Kansas

30 Women in Industry in Kanses.

HOURS.

Records of weekly hours of work were secured from 61 plants employ-
ing 1,602 women. More than one-half, 66.1 per cent of these women
worked from 40 to 48 hours a week. About one-fourth of them worked
less than 40 hours a week.

In the mercantile trade 18.2 per cent, nearly one-fifth, worked 54 hours
a week or more.

Cases of extremely long hours, 60 and over per week, were found in
foo anufacturing, laundries and telephone exchanges.

THE WORKERS.

Age. Almost one-half (46 per cent) of the women were 25 years of
age or over. 33.8 per cent were 30 years of age or over,

The industries in which the largest proportion of adult women were
employed were meat packing, clothing manufacture, general mercantile
and stores.
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king over 94
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