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We have made a thorough analysis of all these topics, and the tables show
nearly all that can be shown in regard to the matter, from all standpoints.
It may be well, however, to call attention to a few prominent facts that appear
in the above tables. In the employés’ returns, for instance, there are 26 mine
boys, out of a total of 32, who are reported to have commenced work under
the age of 12, and from “personal interviews,” ome who is still under 12 is at
work ; while the employers claim that a// the children employed are of legal
age. In the packing-houses one commenced work when less than 11 years
old, and 7 more while yet under 12, out of a total of 31 boys. Over two-
thirds of the parents are native-born, and there are over fivesixths of the
children who have both parents living—only two reporting both parents
dead. Over 71 per cent. of the children reporting are required to work by
their parents, or 153 out of a total of 177. This in itself is a strong argu-
ment in favor of restrictive legislation, and tends to prove the assertion that
the selfishness and greed of parents often overbalances all considerations of
their children’s mental and physical welfare. The bootblacks and store boys
work the longest hours, though the former may be said to have command of
their own time, their hours being longer or shorter according to the demands
of their *trade.” The office boys work the shortest time—9 hours. Ac-
cording to the employers’ returns, the avernge length of time worked by each
child per day was 9.7 hours, equaling 9 hours and 42 minutes; while from the
“personal interview " returns of the children, it is shown to be 9 hours and
43 minutes. This result, arrived at from entirely different standpoints, conelu-
sively proves the accuracy of the figures presented. The employers report
the average weekly wages of the total number employed as a trifle over $3.81,
while the children give the average as 83.44. This seeming discrepancy can

be accounted for by the fact that the highest price paid for labor is that paid B
the mine boys, and that of the occupations reported by the employers nearly . §
half are those employed in mines, while in the reports of the children less
than one-sixth follow that occupation. A study of the preceding tables will !’

give a clear idea of the condition of the child wage-worker in this State, as
the suhjeet has been exhaustively treated from every point of view.

OPINIONS OF EMPLOYERS.

Brick Manufacturer.—1 believe it is healthy and beneficial to make children do
light work as soon as they become old enough, as it develops their muscle and
teaches them to be useful, and it is not so hard for them when they become older.
1f they are allowed to loaf around when small, it is as hard to break them of it as it
is to teach them to work; besides, it makes tramps and jail-birds of them.

Brick Manufacturer, Cherokee County.—There are, so far as I know, no children .
under 15 years of age employed in manufactories in this county. There are some
employed, nnder that age, in picking small fruits daring the season. This would
hardly interfere with their attendance at school, as the schools are usually closed at
that time. ¢

Briek Manufacturer, Republic County.—1 believe that children under fifteen years
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of age should be brought up to out-door work that is not too heavy, but I think
there should be a law prohibiting the employment of children under fifteen years of
age in workshops, mines, and factories.

Broom Manwfacturer, Wyandotte County. My factory is small, and I chiefly em-
ploy men. I prefer them to boys, as the work is done better,

Fruit-Canning Operator, Douglas County.—Light labor during vacation is bene-
ficial in more ways than one; it develops the physical system, and the money earned
teaches children self-reliance, and is an incentive to future ambition.

Fruit-Canning Operator, Leavenworth County.—1t is almost impossible to give yon
a statement that will be satisfactory, as we work by the piece, and it depends on the
season. During pea season, some days, I had as high as 3756 men, women, and chil-
dren employed; now 1 have about 150, say every other day, on account of dry
weather. We are working now on beans. Bome will work one day in the week, and
some more. This is therefore the best I ean do for you.

Stock-Car Company, Sedgwick County. 1 consider labor beneficial to a child, pro-
vided it is directed and chosen with discretion. Just how much and what kind of
labor a child ought to perform should be determined by circumstances which are
many and varied, and should be regulated by law. Overseers often need more law
to regulate them in directing a child’s labor, than they do in any other department.

Coal-Mine Operator, Osage County. -1 believe a child should be taught to work
as early as possible, and he should also be taught that lsbor is honorable, and that
the laborer is worthy of his hire. Laws should be made so that it would be impossi-
ble for the employers to absorb the earnings of the laboring class.

Coal-Mine Operator, Osage County. 1 am in favor of prohibiting children under
fifteen years of age from working, and I also favor an apprentice law.

Coal-Mine Operator, Osage County.—I am not in favor of compulsory education,
nor anything else that partakes of a compulsory nature. There is nothing demo-
eratic in com pulsion.

Coal-Mine Operator, Leavenworth County.—This mine is not sufliciently developed
to employ children. No doubt ere another year rolls around, unless there is a law
prohibiting it, we will have children in the mine. [ Nore. This operator is in
favur of a law prohibiting child labor. ComumrssioNen. |

Coal-Mine Operator, Leavenworth. -This company will not employ children.
[ Nore. Home Mining Company. ]

Coal-Mine Operator, (sage City.—8o far as we know, we have no boys at work in
our mines under fifteen years of age. However, there might be some cases that we
do not know about.

The Pittsbury Coal Mining Co., Crawford County.—This company at present does
not employ any child labor.

Keith & Perry Coal Co., Cherokee County.—All boys employed by us must furnish
a certificate from a teacher that they have attended school for three months during
the year in which they are employed; and they must also be able to read and write,
before they ean obtain employment.

Norton Coal Co., Cherokee County.—The boys who work in our mines work efther
with their fathers or brothers, who have eharge of the rooms in which they work.
No boy under eighteen years of age is allowed to have charge or management of any
room, entry or other place where work is done, in or around the mines.  We invari-
ably requirt the boys to proeure certificates from the prineipal of the school, as evi-
dence that they have attended three months within the year, before we allow them
to work in the mines. We have from eight to nine months’ sehool each year, and I
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am inclined to think our law should be changed to require six months’ attendance,
instead of three, before boys should be allowed to work in the mines.

Coal-Mine Operator, Osage County.--We have only four boys under eighteen years
of age. They all work with their fathers.

Coal-Mine Operator, Osage County.—1 think no boy should work more than eight
hours n day, and that school attendance should mean in “day schools.” I also be-
lieve it to be the duty of employers to see to this; I think it would help the cause of
edueation a great deal. The present law preventing children under twelve years of
age from working in the mines is a good one, but even above that age eight hours
a day is long enough for them to labor. 1 am sure ninety per cent. of the employ- i
ers in Kansns would agree with me in this. ' i

Galvanized -Cornice Manwfacturer, Shawnee County. -1 never believed in cheap
labor, but favor a law similar to that of France and Germany. In those countries
a boy has to be apprenticed to learn a trade, and then must serve three years as a
journeyman, before receiving a certificate showing what he is worth. If a similar
law was enacted here, bosses would have to pay sccording to proficiency, and there
would be less guestion about wages.

Foundry Operator, Atchison County.—While 1 am generally in favor of the preven-

tion of children under fifteen years of age from working, I apply the principle to
heavy and Iaborious employment unfitted for their tender years, though I admit
there are many kinds of labor that will not materially interfere with the proper de- L.
velopment of the body; hence I would classify the kinds of labor they should be
exempt from. Even with the different classes of labor permitting their employment,
I would require a certain amount of schooling before going to work, or else compel
them to attend school for a certain time while they were employed. 1 would favor
A law attaching heavy penalties to the selling to boys tobaecco, cigars, cigarettes, and
obscene or so-ealled sporting papers. I also think that children should have a
proper Christian training, as many of the after impulses of the man depend upon
the early teachings of the boy or girl.

Steam-Laundry Proprietor, Shawnee County.—It is very evident to me that idleness !
is the direct eause of more viee among boys than anything else. We do not solicit
child labor, for, as a rule in our business, it does not pay, and there is a liability of :
their becoming careless around machinery, and getting injured; and in such a case !
the employer is apt to be sued for damages. We have the written consent of the {
parents or guardians of persons under 21 years of age to operate laundry machinery
and to do whatever else may be required of them. We often have applications from
parents for a position for a boy during school vacation, as they “don’t want him
idle;" and we have several boys of this class whom we employed while still under 15
years of age, but who are now 16 or 17, and earning from $5 to §10 per week. For
these reasons 1 don't think child labor should be prohibited entirely.

Merehant, Shawnee County.—I have only one clerk employed who is under twenty-
one years, and he is my own boy. I notice you ask for opening and closing hours
of business, and I state 7 o.m. and 10 .., but do not judge from this that any of
my employés are confined in the store that number of hours every day. I am not
in favor of young children being employed at work in any case, and they should be
required to attend school when it can be done.

Merchant Tailor, Shawnee County. -1 think compulsory education is an absolute
necessity for the welfare of the State.

Plow Manwfacturer, Shawnee County.--1 have two sons that have worked in the
shop with me about three years. They have passed through the grammar grade in
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the city schools, and have never been absent from work on nceount of sickness.
They are faithful, and work better than any help I ean employ. I believe the labor
question a vexed one that will never be satisfactorily settled by homanity. The
malady is fatal, although there are plenty of doctors that are quite sure their reme-
dies would work a speedy cure if thoroughly applied, and no doubt many of them
would result in much good if they eould be tried, yet I believe the patient is fast be-
eoming unmanageable, so that no system of treatment can be applied or earried ont
for his benefit.

Book Publisher, Shawnee County. -We employ one boy under contract for three
years in our ruling department. This contract system works satisfactorily. We be-
lieve a contract system of this kind would be of great advantage to the employers
as well as the employés, if enacted into a law.

Another book publisher says: The publishing trade is not a good eriterion to
g0 by in arriving at a eonclusion as to the merit of child labor. Here the boy or
girl is housed in a healthy, comfortable building, as pleasant and enjoyable as a
modern school building: . The business is an educator from beginning to end. The
work is light, with just emough exercise for good cireulation. Examplé: At 14
years of age my boy had reached the high school. I then put him to learn the
printing business, and he enjoyed himself while mastering the trade. In four years
he fitted himself for supporting a family, and after one year's experience in office
work he had a much better edueation than if he had continued in school. Now,
while attending St. Johns Military College, he appreciates all that is taught him, is
ambitions to learn, and I believe is much farther advanced than if he had eom-
menced fancy studies at 14.

Beef and Pork Packing Company, Wyandotte County. Regarding the employment
of children, we would rather have them attend school, yet in many cases their parents
largely depend on them for support, and we can and do give them light work. Often
widows bring their children to us, asking employment for them, as that is their only
means of support. We believe if there was less liquor dsank, there would be very
little necessity for ehild labor.
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PART II.

ORGANIZED LABOR.

At the request of the Trades and Labor Assembly, of Topeka, the Bureau
undertook, during the past year, to colleet information regarding the condi-
tion of organized labor in the State, and after several conferences with a com-
mittee from that body, the following circular was prepared and mailed to the
address of every Trades Union and Knights of Labor Assembly of which the
Bureau could obtain any knowledge. The circular was as follows:

[ TRADES UNIONS, ] Srate or Kansas,
Bureau or Lasor axp INpusteiaL Staristics,
Torexa, Kaxsas, January 1, 1890,

To ———: It is the purpose of this Burean to present in its next Report a statis-
tieal eompilation, designed to show the extent and efficiency of labor organizations
in the State.

This work is undertaken in response to a desire frequently expressed for reliable
information on this subjeot, and with the object of showing what organization has
accomplished in promoting the nims of workingmen, as well as providing a basis
for intelligent action on the part of those interested.

A presentation of this character of course involves the proenring of the necessary
detalils of facts and figures from the various organizations themselves; and in order
to secure any degree of success, it is essential that each union, assembly or lodge
should coneur in the effort, and contribute from its own experience and records the
data required to make up a full and intelligent exhibit.

For the purpose of obtaining uniformity of information, the following schedule
has been prepared with the advice and econcurrence of leading unionists and officers
of assemblies and lodges, and is submitted to all assoeiations of workingmen in the
State, in the belie{ that they will willingly forward the objeects of the Bureau by
making the statements ealled for.

It will be readily seen that the facts brought together by fair and full replies to
these interrogatories on the part of all the organizations of labor in the State, will
constitute A mass of information of great interest and value to the membership of
these organizations; and will make such an exhibit as has not been before underta-
ken. To society at large it will present such a view of the dignity and poteney of
organized labor as will command eonsideration and respeet. i

. Frank H. Berros, Commissioner.

Nore. At a meeting of the Topeka Trades and Labor Assembly (representing twelve Trades Unlons

i e S

S

Rp—

of Topekas ), this Blank was suls A and a sp was appointed to confer with the Labor
Commissloner; a conference was held, and at a subsequent meeting the committee reported that they—
“Approve of the form, and that all and every nnion workman make an endeavor,
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through this blank, to as=ist the Labor Commissioner in nlh-rlm: complete und correct returns re.
#pecting orgmnized labor, Its objects and its benefits,”
(Slgned ) T. B, Buowx, of the Printers' Union
N. 8. Jomwsow, of the Plasterers' Unlon,
G. Hannws Tuoxas, of the Stonecutters’ Unlon
J. H. WesTing, of the Carpanters’ Union,

G. Purrey, of fhe Tallors' Union
E® This report is expected to cover the pear J88§,

N. B.—No publicity will be given to the names of individuals, or any information leading to the
identifiontion of the members af the Union

ORGANIZATION,

1. Name,
2. Loeation, « Bpecial ocoupation, -
4 8. Date of organization, (month) ——, (year) 18
4. Number of original charter members, . Number of enrolled members Jan

nary 1, 1890,
5. How many members of your union are eitizens of the United States?
» Number of members having families, ——.
. Number of members living in homes of their own.
- Number of members living in rented homes,

9. What proportion of all the workmen of your trade in your locality belong to
the union? .

10. What Btate, national, or international organization are you connected with ?

WAGES.
1L Into what grades or classes are men in your trade divided ¢

12. What were the average wages per day during the year 1889, and what were
the average weekly earnings of men of each elass:

|
Class a Rate per Average

day. | per week.
|
First........ boss ok ihe
Second | PSR |
Third. |

18, Give, ns near as possible, the rate of wages that have been paid to the same
classes for a series of years past:

1859, 1RS, 1887, 1898, | 1885,
Dollars, | Cts. | Dollars. | Cts. | Dollars, | Ots. || Dollars. | Ots. || Dollars, | Ots

Second........|
Third. .

14. Are wages paid uniformly in cash? —
15. How often are wages paid?

16. Are “truck stores' maintained by any of your employers?

17. How many hours constitute a day’s work in your trade?

18. How many weeks in the year ean your members usually obtain employment !

19. What proportion of your membership had steady employment during the year
18897 ——

20. Was employment more regular during the year 1889 than in former years?

. — AT
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STRIKES.
21. What strikes or look-outs have taken place in which members of your union,
~assembly, or lodge were engaged, since January 1, 1885 ¢

(Give, as nearly as possible, the date, number involved, cause, thme continued, result, and smount
of pecuniary assistance recelved in each strike or lock-out, )

No. of Do Time

Dais. men. - continued.

22. What attempte were made to adjust these difficulties by arbitration, and with
what results? ——,

28. What is the total amount that has been contributed by your union, assembly,
or lodge, to assist others in time of strikes during the past five years?! §——.

AFPRENTICES.
24. How many apprentices do you permit?! ——,
25. How many years must an apprentice serve before being admitted to full

membership !
26. What proportion of your membership have served a regular term of appren-
ticeship? ——.
27. Is the present apprenticeship law.of any practical benefit to your trade? -
28. Do you desire a law for the indenture of apprentices?

BENEFITS.
29, Do you maintain a fund for defraying expemses of accidents among your
members? ——,

L
i
5

Amount so expended during the year 1889, §——.
82. What is the annual cost per member of maintaining your organization? §—.
83. Is there a library or reading room maintained for the use of your members?

Amount so expended during the year 1889, § g £ ".i.
80. Do you maintain a fund for defraying ex penses of sickness among your mem- i :}

bers? e
Amount so expended during the year 1889, i f
81. Do you maintain a fund for defraying expenses of death among your mem- i B
bers? ——. 1E
'R

e

P —

34. What efforts are made for the social or educational development or for the

recreation of your members? .
35. What codperative enterprises have been inaugurated by your members?

|
IN GENERAL. I :

i

4

§

t

86. What influence, if any, has “convict labor ™ had upon your trade? ——.

87. How, in your opinion, should the labor of conviets be utilized? ——.

38. What effect, if any, does foreign immigration have upon your trade? ——.

39, What well-defined advantages have accrued to your membership as a result ot
organization? ——.

40. Is the tendency towards an inerease in the namber and efficiency of organiza-
tion in your trade? —.

41. What legislation, if any, would be of advantage to your trade?! ——, e
Lol 1
i
it
S A N S B B S e e [ ] 7 e e
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On June 1, 1890, after consulting with several prominent members of the
various organizations of railway employés, I modified the foregoing circular
to adapt it to the conditions surrounding railway labor, and forwarded copies
to each local division of brakemen, conduetors, engineers, firemen and switch-
men in the State. The changes in the circular were very trifling. In the
first eleven questions no change was made. Question 12 read as follows:
“How are wages paid—by the mile, the day, the trip, or otherwise?” The

following are the only other questions changed :

18. What were the average wages per day during the past year, and what were the

average monthly earnings of men of each class?

FASSENGER.
. Rate
Class, per day.
First AR P P S R T
Second. '
g - BT
FREIGHT.
. Rate
Claass, per day.
First......... i
Seeond ,........oin0000
BRI oo e aidaisaiini

same classes for a series of years past:

PASKENGER

Average
per month,

frerage
per month,

14. Give, ns near as possible, the rate.of monthly wages that has been paid to the

1885

FREG,

IsN9. fLLLA ms3, 1588,
s,
Dollars, | Cts. Dollars, | Cts, | Dollars Cta Dollars, | (s, | Daollars. Cts,
First . P sissuiflesoersnns
Second | - -
Third. . envassdnes|annesnflesrsrnnns
FREIGHT.
1559, IHAN, 1587, 1586
Class,
Dollars, | Ots. | Dollars, | Ots. | Dollurs. | Ots,  Dollars.  Ots, Dollars. Ct=
First
IR s vsiii iy L ivunpine subuatanollsognnineivaliitdnsllinecavas salicaiaitlivecei s o bore i

Third.

16. How many hours, or what number of miles, constitute a day's work in your

trade? ' 1
17. About how many hours are there in an ordinary week's run?

18. How many months in the year can your members usually obtain employ-

ment ¥

24. How many years must a green hand serve before being admitted to full mem-

bership ?

?— .
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80. How much do you pay a member who becomes totally disabled? §——.

82. What is the annual cost per member of maintaining your organization, in-
cluding life and accident insurance! & —

These questions brought replies from 35 of the 54 trades unions to whom
they were sent; from 25 of the 45 Knights of Labor Assemblies, and from
43 of the 69 railway organizations. All of these replies that possibly could
be utilized have found place in the following tables; many of them, how-
ever, are imperfect.

Some of the organizations had not been in existence long enough to an-
swer, and some of the questions that probably might have been answered
were left blank. Still, much useful information has been gathered, and the
deductions from the detail tables present a summary which cannot fail to
prove valuable for purposes of future reference.

Most of the trades unions are connected with National or International
organizations of their respective trades, and, in addition, are indirectly affili-
ated with the American Federation of Labor, which is a representative

*  congress of all departments of skilled labor. This body holds annual conven-
tions, and is yearly growing in influence. A State organization for Kansas
was effected last July, and a majority of” the trades unions of the State arein
affiliation.

The American Federation of Labor was instituted in Pittsburgh, Pa., No-
vember 15, 1881, and has since that date held annual conventions in the
chief cities of the country —the last taking place in December, 1890, in the
city of Detroit. Its purpose is—First, A free federation of all trades and
labor unions in America; second, the establishment of self-governing unions
of wage-workers in every trade and legitimate occupation, without exception,
where none now exist; third, the formation of publie opinion by the agencies
of platform, press, and legislation.

The Knights of Labor are also an international organization. The order
was founded in the city of Philadelphia, in 1869, by Uriah 8. Stevens, a
tailor. Between the “assembly,” as the local body is called, and the Gen-
eral Assembly, in which is vested the governing power of the order, intervenes
the National Trades, the District, and the State assemblies. Locals may attach
themselves directly to the General Assembly, or they may become part of a
national trades, a district, or a State assembly. The National Trades Assem-
bly is composed of locals whose members are engaged in the same occupa-
tion, and which are usually scattered through a number of States. The
District Assembly may be made up of mixed assemblies whose members fol-
low almost every vocation, except law, banking, and saloon-keeping, which
are prohibited. These district assemblies may be attached directly to the
General Assembly, the State Assembly only having jurisdiction over its own
locals. Trades unionists may individually become members of the Order of ‘R
Knights of Labor, or union workmen may organize a local assembly com-
posed of men of their own trade; but this often leads to a divided authority,
and has in some instances created trouble between the national organizations. i

e A S TR e SR o bty o ity e e
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RAILWAY ORGANIZATIONS.

As long ago as 1863, the first national organization of railway employés
was effected among the engineers. This has now become an international
body, with 454 local divisions in the United States and Canada, composed
of an aggregate of 28,000 members. About 10,000 carry life insurance of
either £1,500 or 83,000. The order provides that the subdivisions in each
State shall form a legislative board, which shall have power to take charge
of all matter coming before the legislature wherein the interests of the order
are involved; and this board shall convene at the State capital upon the call
of the chairman. Each subdivision is entitled to representation upon this
board. No locomotive engineer can become a member of this society until -
he resigns membership in all other labor organizations, except that of loco-
motive firemen; and he must take a policy of life insurance in the Locomo-
tive Engineers’ Mutual Insurance Association, provided he is not barred by
reason of age or physical disability.

The Order of Railway Conductors was instituted at Mendota, I11, July
6, 1868. It now has 271 loeal divisions, with about 15,000 members. There
is an optional insurance feature connected with the organization; about one-
half the membership is insured, and 82,500 is paid in cases of death or total
disability.

The Brotherhood of Locomotive Firemen of the United States and Can-
ada was organized December 1, 1873, and now has 422 lodges, with a total
membership of between twenty and thirty thousand.

The Brotherhood of Railroad Brakemen dates its institution at Oneonta,
New York, September 23, 1883. Its name has recently been changed to
The Brotherhood of Railroad Trainmen, and conductors are now eligible to
membership. It has nearly 400 lodges, with 20,000 members, and pays
#1,000 on aceount of death or total disability.

The Switchmen’s Mutual Aid Association of North America was organ-
ized March 2, 1886. On July 1, 1890, it had 117 lodges, with 4,865 mem-
bers. It pays 8900 in case of death or total disability. -

The International Brotherhood of Railway Conductors was organized at
Los Angeles, Cal, in November, 1888. It now has over 90 divisions and
4,000 members. It pays £1,000 in case of death or total disability.

The United Order of Railroad Employés is an alliance for mutual support
and protection of four societies, namely, the Brotherhood of Trainmen, Lo-
comotive Firemen, Brotherhood of Railway Conductors, and the Switehmen's
Mutual Aid Association. It maintains a supreme council, composed of three
<f the grand officers of each of the above-named societies, making twelve
men; each organization having one vote. To this council, as a last resort,
all questions affecting the interests of members of any of the societies named
are submitted. For instance, a brakeman conceives that an injustice has
been done him by the company which employs him, and complaing to his
lodge. The matter is placed in the hands of the local grievance committee,
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who interview the train-master or division superintendent, as the case may
be. If the case is not settled then, it is turned over to the chairman of the
Y & general grievance committee, who endeavors to have it settled by the general : :
superintendent or the general manager, If these efforts fail, the matter is B 42
placed in charge of the grand officers of his society, and if they do not suc- ;
ceed it is referred to the chairman of the supreme council, and before final
action is taken the four orders must unanimously indorse it. It is needless to L BE
say that few cases get beyond the local committee. During the year 1890, el
but eighteen cases reached the supreme council, and seventeen of these were
amicably adjusted, to the satisfaction of the orders represented; the other
was dropped on account of “color line,” but an understanding was arrived
at. It is gratifying to note that there is a growing disposition on the part of
the managers of our great trunk lines of railway to foster and promote the
work of these various orders of employ(s, as they are demonstrating that their
tendency is toward the development of a more efficient grade of service, and

a lessening of the friction which is bound to prevail where large bodies of
men are employed, and where foremen and numerous other petty officials are
too often disposed to act tyrannically and unjustly.

A notable instance of this new departure in the conduct of railroad affairs a0
was furnished by the Santa Fé last summer, when after a lengthy conference, | &
s comprehensive agreement was entered into between the management and -'
the men engaged in train service. The September, 1800, number of the
Trainmen’s Journal thus alludes to the matter:

A VALUADLE AGREEMENT.

The recent agreement between the trainmen of the Atchison, Topeka & Santa Fé
and the eompany is a valuable one, and the employés whose persistent and deter-
mined efforts secured it have reason to be proud of their work. It is profitable to
pay good wages to the toilers, for it secures cheerful, and therefore valuable and
satisfactory labor in return. A stingy invest t is the p st investment, and a
liberal one is always the most profitable. " The new agreement will prove to be of
mutual benefit to both parties who entered into it.

This agreement went into effect August 1, and provides that passenger conduct- 13
ors on Eastern, Middle, Southern Kansas, SBouthern and Western Divisions, shall 1
receive §125 per month, and passenger brakemen £60 per month; for New Mexico X
and Rio Grande, conductors. §180; brakemen, $85 to $70; freight conductors on
local trains will receive $90 per month of 26 days, and brakemen $60. On runs ad-
mitting of mileage rating, conductors receive 8 cents per mile and brakemen 2 cents "
per mile, on Eastern, Middle, Southern K , Bouthern and Western Divisions; 1
on New Mexico and Rio Grande, conduetors frolll 8] to 84, and brakemen from 2} :
to 2§ cents per mile. In addition to the schedule of wages, of which we have given.
but & general idea, there are a number of sections eovering important points, as
follows:

4. On all treight runs of less than 100 miles requiring more than 10 hours o make the run, overtime -
will be paid if the hours used on the trip exceed 12 hoars, in which ease all overtime exceoding 10 hours
will be paid 30 cents per hour for conductors, and 20 cents per hour for brakemen. On all freight runs &48
oxceading 100 miles, trainmen will be paid overtime for all time used to complete the trip In excess of
an average spoed of 10 miles per hour at the Above rates. e

5. Tralnmen required 1o remain on duty over thirty minuates with their traln after arriving st I
maln-line terminal station, shall be pald at the rate of 10 miles per hour. e <

SRR 2

AR

- mq_\rv_,_;‘-.'?
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8. In computing overtime, no fraction of an hour less than 30 minutes will be counted. Any frae-
tion of an hour over 80 minutes will be counted one hour. -

7. Any conductor or brakeman running less than 100 miles in M hours on freight or extra-passenger
service or special tralne will be pald the same as If 100 miles had been run, and, in addition, for nny
overtime earned under articles 4.

8. Pliots on Raton Mountain, and other helper service, will receive #70 per calendar month, 17 hours
constituting a day's work ; overtims at 2% cents per hour after 13 hours. Other pilots to receive con-
dnetors’ pay, secording to the division on which they are smployed,

#. Turn-arounds in stock service will be pald under sections 4 and 7,

10. Short turn-arounds, made within 34 hours, where milenge s less than 100 miles, will be allowed
100 miles: and where more than 100 miles (s made, actual mileage will govern, except ns provided under
article 8,

11. Freight or passenger crews making extra tripf in addition to thelr regular asslgned runs will be
Allowed extra time upon the basis of pay allowed other crews in similar seryice.

12. Crews dead-heading under orders will be pald one-half their regular rates,

13. Crows not assigned to regular runs will be ron first in first out.  In ordering crews, the first erew
will run the train, the next erew dead-heading when dead-head serviee is required, the dead-head crew
being ahead of the crew with whom they dead-head on reaching the terminal of that run,

14. When crews run over more than one division the assignment of crews to the through runs will
be made, as near as practicable, on the basis of mileage of ench division,

15. Where crews are compelled to double hills as a regular service, such crews will be allowed the
extra mileage made; for example, if o hill = five miles long, an allownnee of ten miles, in addition to
the length of the division, will be allowed. Mileage for doubling hills under any other circumstances
will not be allowed, except at the diseretion of the division superintendent.

16. Main line freight-train men will be ealled at division or terminal stations by train-caller, who
will be provided with a book in which the men called shall enter thelr names, together with the time
they are called. The district within which tralnmen will be called will be established by the division
superintendent, but shall not, in any case, exceed three-quarters of a mile from the ealling ofice. The
working time of all tratnmen will commenes within one hour after they have signed caller's book,

17. When tralnmen are called, and for any reason, other than their own aets, do not go out, if held
on duty less than six hours, they will be paid one-half day and stand first out. 1f held more than six
hours, they will be pald one day and go behind other erews at that point,

18. A trainman attending court at the request of an official of the company will be pald the same rate
he would have been entitled to had he remalned an his run, and If away from his home station, in addi
tion thereto his legitimate expenses,

19. When a change of divisions or train rons require tralnmen to change their place of residence,
they will be furnished free transportation for their tamilies and housebold goods to thelr new place of
residence.

2. Tralnmen will be notified when time Is not allowed as per trip report,

21. The assignment of brakemen will be made In accordance with the judgment of the division su-
perintendent, subject to the provisions of article 23,

3. Conductors and brak will not be d d or susy d from the e« ¥'s serviee with-
out just cause. In case of suspenston or dismissal, [ any employ# thinks his sentence unjust, he shall
have the right within ten days to refer his cnse by written statement to the division superintendent.
Within ten days of the receipt of this notice his case shall have a thorough investigation by the proper
officers of the rallroad company, at which he may be present, If he so desires, and also be represented
by any disinterested employé of his grade. In case he shall not be satisfiod with the result of sald in.
vestigation, he shall have the right to appeal to the general superintendent and to the general manager,
In case suspension or dismissal is found to be unjust, he shall be reinstated and pald for all time lost.

2. All employés will be regarded as in line of promotion, dependent upon the faithful discharge

of duties, capacity for increased responsibility, and term of service. Superintendents are keeping a
record of employds on their respective divisions, In which are entered thelr merits, demerits, and term
of service. Upon such record, promotions will be based, Reduetions in forces will be made at the dis-
eretion of the division superintendent, In the order of pr . Every employéd should anderstand
that It is his privilege and duty to make written appeals to his division superintendent whenever by
pr , red y OF nasl nts, he deems an Injustice has been done him,
M. Any employé will be dismissed without hearing in case of int , Insub and
eollisions. Nothing In this article shall be construed as preventing the company from employing
experienced men when the good of the servics requires it. Any employéd belleving himsel! to be im.-
properly treated under these rules and regulations shall have the right of appeal to the general super.
intendent and g 1 ;

8. All schednles, rules and regulations in eonflict with these now adopted are vold. No change
wiil be made from these schedules and rules without reasonable notice.

By referring to that part of Table No. 3 devoted to railroad employés, it will
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be seen that the Emporia division of conductors report the pay of passenger
conductors as £4.50 per day; this would give £117 per month of 26 days,
against 8125 paid since the new agreement took effect; while freight conduct-
ors now receive 890 instead of 878. The highest reported wages paid to
brakemen is 852 per month, against £60 paid under the new arrangement.
But the chief merit of this agreement lies in the adjustment of details, as
shown in the schedule. It seeks to settle the vexed question of overtime, and
the thousand and one incidents which are constantly happening in the run-
ning of trains, and which have heretofore been fruitful causes for dissatisfac-
tion. In a word, it substitutes system where in the past there has been more
or less confusion. It would seem that this action on the part of the Santa Fé
might be profitably followed by other railroad corporations.

TABLE NO. 1

Tranes Usioxs, showing name, location, date of organization, of charter and pres
ent membership,

- - w1l
g 3 2 3 | Connected
; s =3 é i with State,
Date ?“ s 3 National
Name of organization. Lovation, of organi- 3 % : ET | or Inter-
sation, L 3 2% | matiomal
- . % =2 | orpaniza.
1 _i: g- Hona,
B
Traves 'N10oNs, 557 129 ™ |
Brickmasons . sasasisaissd I @ a8
Hl‘lrklayur— U'nion No. 8. ... Topeka . ......| Sept., 1880 » 43 66 | Internat.
Crpenters =i 206 53
United Brotherhood ¢ nr;-mu-r- und
Jolners of America No, —.. . ..... Atchison ...... April, 1887 17 12 10 | National,
United Brotherhood Carpenters and .
Jolners of Ameriea No 68, | Concordia. Sept., 1888 13 E ] 0 | National.
United Brotherhood ¢ ur]n‘nu-ru and
Joiners of Ameriea No, —, Hutehinson Mar,, 1888 ” 12| 75 | National,
Unites) Brotherbood € urp-m--rlumi
Jolpers of America No, —, Kansas City K wsssenanns]innavs
United Brotherhood Carpe m-.-nd
Jolners of Ameriea No, 499, ...... Leavenworth., Feb,, 1589 17 a7 50 Natjonal,
United Brotherhood (J-rpv-mm and
Joiners of Ameriea No, —, Oswego . .....  Juoly, 189 ] 50 | National,
Cigarmakers . ., A PP v it M = L]
Cigarmakers® infon No. 56, Leavenworth. .| 10 99 | Internat.
Cignrmakers’ Unjon No, 86,........ Topeka....... T 90 | Internat,
Clgnrmakers* Unlon No, 288, ... Wichita ‘ 12 100 | Internat,
Lathers . e A 14
Lathers’ Unioa No, Topeka .......| June, 1589 14 |

Machinists

g
5% u8 sund =8 we §

Machinists" L7 nion No, —...... eee| Horton,,......| April, 1859 12 National,

Waverly Union No. 19, ., .. Nickerson. | May, 1859 12 Natio

Machinists' Union Xo., —. cieees TOpERA.......| May, 1888 15 Nutional
Molders . . ... i ssinafonsea 20 |

Tron Molders' !'nlun A Fort Scott. .| Aug., 1885 | L | Natlonal,

Iron Molders® Unilon '\o. o Loavenworth..| ®.....co0000feeanse!

Iron Molders' Unlon No. M9 ....... Parsons....... May, 1881 L] Nutional,

Iron Molders* Union No, 168 ..., .. Topeka ......., Aug., 1884 | 12 | National.

' Ly .

H Molders' Union here i= defunet.**

>

b &5
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TAHLE NO. 1—CosTiNvD,

Trapes Usiows, showing name, | date of i, ber of charter members, and pres
ent membership.

- 1 ]
9" kol l ? | Connected
s':'- | z r;i | with State,
Dute | 3 | | National
Name of organisation. Loecation, af organi- § g E" or Inter-
satlon. | 88 | : lli national
‘ § - 3 | erpaniza
: w | E tions.,
: 3 | B |
[ i |
Packinghowse men, ........oo0vuevn.... ... o " 300 -l
Packing-House Men's Protective | |
Union No, 847, ., .... . SVl Kansas City April, 1800 1] | 800 | %o ! Nuthonal,
Plasterers' National Union sooo| Topekn ... .| May, 189 35 | ! #0 | National
IPORIRIR idoaii i cepun bihons b s v it il . ]
Plumbers® and Steam-Fitters' Union { |
I ahods idueaonas nissls sb Topeks ....... May, 189 | | 80 | National.
M 2 04 5 ¢ e D5 mifit o wié toviatbihad Baivis voviiteni 7 20 100 |
Pressmen's Union No. 35 ceeee) Topeka ... ... Sept., 1887 7 W | 10 | National,
Stonecutters’ Union.. ..., .. coven Hutehinso | Ang., 1sss » 8 |......| National.
Stonecutters® Unlon.. ..., ,, . Topeka ... .. | Mar., 1888 57 | » 7  National,
L o R e R e WY 47 182 ee
Tatlors’ Protective Union.. .. ... Atchison ...... May, 1884 ... .. 127 9 | Natlonal,
Tallors® Union No, 9. ..... ! Leavenworth. . Nov,, 1880 7! 18 | 85 | Nattonal,
Tailors® Unton No. — . ... .. .. vof Topeka ....... Aug., 18%8 i | 1] ! '90 | Natlonal,
Twpographical,. ... ... ... | 2 si| ooy e8|
Typographical Union No.113_. ... .| Atehison . —. 18719 9! % | 100 | Intornat.
ical Unlon No. 48, ......| Hutehinson | Mar,, 1888 13 | 2 | 15 | Internat.

Sonflower Typographical Union
No. 157...... .

KansasCity. .| May, 189 12| 15| 40 | Internat.
Typographical Union No. 48

cioee Leavenworth.. Oel., 1887 15 | 51 | 68| Internat,
Typographical Union No, 191 .. vssess| Do, 1869 1 | 108 | 0 | Internat.
Typographical Union No. 148 | Nov, 188 | 25 L] 9 | Internat,

LAl I.In_(-.upl nyers of hll;nn In Topeka, I_Ia! we -l'll"-_l;’lf lk-lrr.fu.rr. have signed our bill of

prices —five in all, Te are a number of bosses who employ one or two men and ria, who have
not been asked to sign, Then there are the * London and American Tailors,” who style themselves * eus.
tom tallors,® but theif trade |s nothing more nor less than * ready-made * right at bome | and

their work is turned out on a regular ‘sweating ' system. One man takes contraet for all the coats,
and hires girls, angd makes them for so much splece all around — five dollirs — and makes about twelye
or fifteen of them a week with five or six girls. In our stores these conts sell for $7,80 to 15 aplece:
and with pantaloons it is quite ns had *

In analyzing that part of Table No. 1 devoted to trades unions, it may be
well at the start to show what proportion of these unions are represented, and
the steps taken to obtain the information. The following table will explain:

NUMBER OF UNIONS TO WHOM BLANKS WERE SENT.

No, not
No. an. .
No.went, | * answer-
I mrering. ing.
E
1 1

8 6 2
4 a 1
1 Eh il 1
1 1 i
1 1 .
L 2 a
4 ‘ abe

1 | R (R

1 1

1 | 1 e d
6 ! 1 4
4 t | '
1 837 av 2
L] 8 3
7 L] 1
L] & 1)
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From the above table it will be seen that blanks were sent to 54 unions.
Thirty-five of these unions answered, and 19 failed to do s0. Of the 35 an-
swering, one carpenters’ union, one molders’ union, two stationary engineers’
and one hod-carriers’ —5 in all —reported that their unions had ceased to
work, although two of them —the carpenters’ and the molders’— answered
several of the questions'which have been incorporated in the tables. Of the
19 not replying, one—the coopers’—had but recently organized, and was
not prepared to report for the period covered by the blank. The Bureau has
been informed by former members that the two stonecutters’ unions failing
to report have ceased to work. The four unions of stationary engineers are
disbanded, as will be seen by the letters published in eonnection with this
part of our report. The typographieal union not reporting has surrendered
its charter, and it is probable that one at least of the stonecutters’ unions is
no more. This disposes of 9 of the 19 unions, and leaves at most only 10 of
the active unions of the State not included in the table. From information
recently received by the Bureau, however, there is reason to hope that the
State Stationary Engineers’ Association will shortly be reéstablished upon a
permanent basis,

Assuming that thirty “live” unions are included in the table, and that ten
more are not included, it will show that there are forty of this class of unions
existing throughout the State, and a glance through the table will show that
all parts of our commonwealth are fairly well represented.

The first union (the Typographieal, of Topeka) was organized in 1869
with seven charter members, and now has 108. The total charter member-
ship of twenty-nine unions was, as shown at top of table, 557; the present
membership of twenty-seven (the Leavenworth Cigarmakers and Topeka
Plasterers do not answer this question) is 1,289, an increase of 732, or upwards
of 131 per cent. Nineteen are connected with National and ten with Inter-
national organizations—the bricklayers, the cigarmakers, and the composi-
tors belonging to International societies, and the others to National.

The present membership of the 27 unions answering the question ranges
all the way from 8 to 300, the total being 1,289 and the average nearly 48.
Assuming a total of 40 unions in the State, this would show a membership of
1,920, which is a very conservative estimate. Answering question No. 9,
which reads as follows, “ What proportion of all the workmen of your trade
in your locality belong to the union ?” the typographical unions give all the
way from 15 to 100 per cent., the average being 68; this is the lowest trade
average, and it ranges up to 100 per cent., as estimated by the pressmen.
The general average for all the trades reporting shows that 7 per cent. of the
local mechanics belong to their trades-unions. It is hardly fair, however, to
estimate the influence of these unions by their actual membership, as wher-
ever one exists it is a powerful factor in upholding wages for all working at
the trade, even though they may not be members; and in the smaller towns
the presence of a few mechanics, who have been members of their trades-
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union in other localities, is apt to be felt, and wages, in time, become more
equitably adjusted. s
TABLE NO, 1— CoNTINUED,

Kxiamrs or Lanon, showing name, location, date of organization, number of charter members, and
present membership,

| x| | [
| 3 P | E | Coanee ted
i TRE | i | with State,
Dute g | National
Name of organisation. | Lovation. | af organi. :? i3 J = | or Inter.
| sation ;‘ : | EQ | mational
| |: 8¢ % B 3 organiza
: 13 tioma,
i 30 fe .- Lk ‘ ' |: 8
- } ! |
Kxtonts or Lason......., ... vecrrrensanasiasasfisiianieeass| S00 | 808 | 87
Duwn of Light L. A. 3847...........| Armourdale, | aprn. 1884 |......| 101 W | Internat.
Equal Rights L. A, 5004, .. .. eess| Americas ..... .| Mar,, 1888 n 1 |...... Internat.
Conqueror L. A. —............... Canton. . Sept., 1886 151 ... Internat,
Unity L. A, —..........0. 00000 Ellsworth 00| June, 1898 | 48 85 |50 | Internat,
Prosperity L. A, 3589, ... ... .| Girard .. Mar, 1883 | 10| 9! 20| Internat
—— L.A. 2088...... .. <eeers| Herington. .. .. | Dec., 1988 *nei]nin..] Internat,
Lily of the Valley L. A. 188, ... . | Horton,, . «os| Dec., 1889 56 " 7 | Internat.
st B & REPHAESOEITIRNE £ e B vt WESeet (BNow! Sl B
White Rock L. A. 349, . cessesee. Pawnee township| Feb., 1589 n 15 |......| Internat.
LaOygoe L. A. T901................. LaCygoe........0..... 17 L ) e
Leavenworth L. A. 3800 .. .. .. ...... Leavenworih....| May, 1885 @ 0 |......| Internat,
Little River L. A. 9088............ . Litlle River Nov,, 1886 n 15 68 Internat.
Marion L. A. 7108 ai%is Marion. ..-| April, 1888 4 0 38 | Internat.
Temple of Liberty L. A. ; Minersville . ... J:t.. 1883 ¥ 63| &0 Internat.
L.A.%081.......... Neosho FPalle ... April, 1886 50 =1
Newton L. A. P SRR IR B T TR ] : sabenifiansbi]iaine. | Tnioenat,
R e cenees| NOrwmy . BT, SRR BRI YR aElae
L. A —, Sipaws sdsindvasesnseca] DRPDOEE, .. 0. .. » | W ol | Internat,
Peabody L. A, 99 wevsss csenanss| Ponbody, 16 56 | 10 Internat
Riehland Lo A. —. ... .......... Hichlnnd . sskeoi[naunonnsnse
Smith Center L. A. 12490 ciieers.| Smith Center, 14 2 |......| Internat.
Solomon Valley L. A. 9044, ...| Solomon Chty. m | o (5 Internat,
R A R Topeka, suf cwns s |eonginfiscss.| Intormat
Lo A S083. ... ... cieesssens| Toronto. 1 18 M Internat

! = We hnd no Assembly here in 1559; we had had an Assembly, bat it lnpsed, and we were reorgan
tred January 4, 1890,

TN We were only organized In December, 1880, and did not get our charter and goods until the last
of January, 180,

* “Our Assemnhly has not been in working order for more than a year,"

:“Uﬁrl.ntl] A bly has been defi for more than a year,"

“ Not organized in 1880, * We should ssteem it & privilege worthy of our gratitude 0 codperate
faithfully with the State authority In any practical effort to secure for productive industry just remuo-
neration. "

74 Would be glad to furnish you the information you desire, If it were In my power so to do, but
Inasmuch as this Local Assembly has not had a meeting for one year and over, 1 cannot report the ex-
istence of a lodge here.

* Just organized,

" See letler in * Remarks,

The foregoing table represents 25 local assemblies of the Knights of Labor.
Blanks were sent to 45, which was all the addresses the Burean was able to
obtain. All of the local assemblies attached to the State Assembly are in-
cluded. There are, in addition to the State Assembly, to which local assem-
blies are attached, distriet assemblies 69,117, 82 and 135 (coal miners). From
these district assemblies, but few addresses were obtained, and the Bureau has
no means of kmuring how many of such attached locals there are. Of the 45
blanks sent out, replies were received from 25. From 16 nothing was heard,
although they were written to three times ; three blanks were returned from the
postoffice, with the information that “ there is no such person or organization ;"
one was received too late to be included in the tabulation. Of those locals in-
cluded in the table, four report that they have lapsed; two of these, however,
make answer to some of the questions, and all are included, One local re-
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fuses to answer, and gives the reason, which will be found under the head of

“ Remarks;” four locals were organized too late to answer the questions for

the time covered by the blank. Seventeen locals report a charter member-

ship of 439.  Fourteen of these answer both as to charter and present mem- {
berships. The aggregate gain was from 362 to 465, or about 22 per cent. b
Fifteen locals report an aggregate of 566 members, an average to each local
reporting of 37. The average present membership for those locals reporting
charter and present membership is 35. Ten locals report the proportion of
workmen in the locality which are in the organization ; this varies from 1 to
72 per cent., and the average is 37 per cent.

TABLE NO. 1 Coxrisuen,

Ramnmoap Mex, showing name, | date of 1, number of charter members, and pres.
ent membership.

;; ?1&“
t | with State,
Date g1 4 § | “Vationas
Nuame of crganization. Lovation. of organi- &: : = | or Inter- .
sation. T | §8 | national
. H : 3 FHions,
|
BALROAD MEX................ 498 24! IS
Division No. 278. . o dan., 1880 16 16 38 | Natiooal,
Division No. 254, .. . dan., 1887 o | 5 7 | National.
Division No. 58. . .. % . 1888 14| 18 ...... National
Division Xo, 327, Sept., 1882 ...... Iw National.
Division No. 807.. .......,., o |—— 10O w0 | 9 0 | Natiooal.
Division No, 917, . .. ../ Jan., 18 13 18| 60 National,
Division No. 96, askamanniing sp o o me 98l akind vy i 80 | National,
i Diviston No, 80, ...... ... oo oo, Arkansas City.| Mar., 1890 14 ™| 50 | Internat,
Division No.80..................... Emporia..,,.. Dec., 1890 o 43 62 | Internat.
Division No.308....................| Argentins. ... Sept., 1888 15 %0 |......| National,
Division No. 384... .................. B =7 0 42 %0 | National. T
0 b T RN 48 100 | National.
1888 14| 32| 100 | Nationgl.
W0 9 3| 100 | Netional. 7
. 188 1| 2 %0 | National. o
.y 1885 T| 84| 90| National. b
« 1589 17 42| 10 | National,
. 1887 30 | 43 | 90 | National, by
1880 38 | 60 | 95 National.
197 11 53| 90 | National
) ST 60 9 National.
186 16 | & 9 | National,
i oo | Dee., 1878 {......| o1 Nattonal:
>y ) Mar., 1883 13 1 50 | Natlonal.
B vee. Mar,, 1887 7| 18| 87| National
X Ry 1886 8 13 5 | Natlonal,
y Division 1 .+ .:| ®1Dorado. ..., July, 1886 ' M| 30| 75 | National
Division No. 83, . ... . irteaf—— 2098 |eruese 3 | 80 | Natlonal,
Division No. 153, . . . i mnm .| Mar,, 1883 7 2 | 10 | National.
Division No, 874, .| Herington ...., Nov., 1887 T, 3| % | Nastiooal
Division No. 376, Horton...... .. | Dec., 1887 1 7 | 5 | National.
Division No. 830, Kansas Olty. .. Dee,, 1578 | 4 El 66 | Natlonal. |
Division No, 38, Neodesha,..... Oct., 1886 & 8 27 | %0 | Natlonal,
Ivision No, 258 lekerson, . ... June, 1884 lli M % | National,
Division No. M. ....... Parsons, ., .. .. | April, 1881 12 57 | 100 | National
Division No, 859, Wellington . ... June, 1887 L 81| # | National.
anm-'k' ........ o T PR .’l' lg ; Tt
OB s uinaniiiniinnsss| ARgontine.. ... | May, ~
Division No. 16, ... (- ~—vovee In... W77 M 31| 00 | National,
Division No, 80, ... .| Emporta .. .. .. Nov, 187 11 35 | 100 | National,
P Division No. 10. ... ... 0 10010 .L-mmizd.m 15 18| 96 | National. !
Division No. 76, .| Newton. | . 1889 7 4| 0 | National. g
i

[ I S S, A
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In the foregoing table will be found the replies received from 43 of the 69
organizations of railroad men to which schedules were sent. The following
tabulation shows the number of blanks sent and the answers received by each
branch of railroad organizations: '

14K
e wpa tion -E-e [ £
53| E
$¢ |
18 |[°
|
|
Brakemen ... . 12
Conductnrs arsns . 3 2
Engineers 19 M
Firemen % "
Switchmen . ...... o L
Totals =3 o | @

From this, it will be seen that over 62 per cent. of- the organizations ad-
. dressed returned answers. Of these 43 replies, 42 were made use of, one
having been organized too late to cover the time included in the blank.
» Thirty-five of the 43 give the number of charter members as 493. These
same 35 organizations report a present membership of 1,054, an increase of
over 113 per cent. Thirty-nine report present membership at 1,214, or an
average of over 31 to each lodge or division. On this basis, the total mem-
bership of the 69 organizations to whom blanks were sent would be 2,139,
According to the reports received, these organizations represent from 33 to
100 per cent. of the entire number of the men employed in their respective
occupations in the localities where situated —the average being 78 per cent.
The engineers come nearer having all of the trade organized than any other,
reporting 94 per cent., followed by the switchmen with 93 per cent.; the fire-
men are third, with 82 per cent.; the brakemen have 67 per cent, and con-
ductors 56 per cent.
Tamre showing growth of labor organizations from 1869 Lo July 1, 1590,

Number orgonized in

i i = - - - - - — - - — s — - e | — -
Organizations, § | § § ﬂ 5 7 i z g g g z F § | E ! _,.a 1
: o | - a8 | ;; :—
I &3 ‘
Trdes unions;
Brickmasons. . ... ..| bin S : . 1 1 i
Clgnrmakers | I 1. = 1 2
Carpenters | . foes 1! 2| » ]
Lathers............| ; i o 1
Machinists | 1] 8 3 |
Molders. . ...... o | 1 1 1 | 8
Packing-house men, [ : | 1 1 |
Plastorers, . ... .. 1 1
| | | 1| 1
| Y Pt B 1
I | 1|1 2
| \ { 1 3. 8
1 § e y i Frlisr s 6
| TP 18 B e B O P I
1 ] ! ! 1
R B P B S ‘1'113. 6
Al s 1| e 11T 2 8 17T 1
|.. I e [ 31 §1 61k in
Switchmen. .. i : 1 1) 3)...| 1| | >
Totals, [rislafafafafela|al ol n|ufu|n| 3=

B
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The 83 unions, assemblies and divisions reporting date of organization as i,

shown in the foregoing table, cover a period of 20 years. A trifle over 71
per cent. of the number, however, were organized between the years 1886
and 1890, The table shows conclusively that the work of organization is pro-
gressing steadily. The Topeka Typographical Union is the oldest, and three
unions are but six months old,

ES
[

The 27 trades unions who report the membership at date of organization ?’
and the present membership, show an increase equaling 131 per cent; the 14 &
Khnights of Labor local assemblies who answer both questions show a gain of :'
about 22 per cent.; and the 35 organizations of railway employés, a gain of ¥
113 per cent. An average of 79 per cent. of the members of the trades re- o
porting were union workmen in the localities represented, ns were also 37 per }
cent. of the Knights of Labor and 78 per cent. of the railway organizations. I

The next table, No. 2, shows the family conditions, and the relations of
members in regard to citizenship:

TABLE NO. 2

Taavee Usioxs, showing number having families, owning and renting homes, and citizenship,

= | » |
; Have Have family Have family| » & i-a a9
and own and ' | = =
et R i
| - 4 H L
| Oocupation and looation. = =3 3 |
I T OOF leaf| F [pf) § | p¥| 5F | 8% |43
g- 582 E- Ea g . 5;& 7 84| 8
% 3 Fe | i ®E|w
Iy !-‘.I L |BR| ;¥ |i %
= | g
“TRADES 1INIONS, 1250 676 ’ 53 20| Mm | tos | 89 1272 20, =W
Brickmasons, Topekn . ... .. 3 ;| 63 N W W 7| 4| 190
| Carpenters 200 172 T 38| 2 14| 7T 206 100
Atchison......... ... . 12 10 L) 8 80 7 70 | IR fuonans 1
Coneordin, as 3 L] M 73 2 mw| 8 | 100
Hutchinson . ... ....... 1 w| W|..... ceeeee] 98| 00| 12 100
Kansas OMY, ......co0000 .0 cssnssesfosanesfosnssn]sns I T
Leavenworth., . .. .... . X an b L] a b (L] i ] n|.... 100
Oswego ..., .. ¥l 5| B8 4| | ‘ 100
Clgarmakers .. 58 30| 237 12| 0 18 ui . |...... 100
Leavenworth, ivncnasl M Licesis ] 2% 10 ™| BN i inblindnss
Topeka . ... n 10 o 5 50 5| 80| »|...... 100
Wichita ..., . w| 8| un| s n-'.|| 3| w‘ -
|
Lathers, Topeka . =2 7/ 22 3 "i 3l | =2 i 100
Machinista ... .. s o2 o8 20 39 32 61| .| -1 9
Horton . ......... Lok 2| nl w0 5| & 6| 85| 8. 100
Nickerson. .......ce00euiyus | n 54 5 45 | 8| 88| 18 | l| b
Topeka 8 62 10 B W " = | EREEED | 10
| |
T o 60 53 w7 1| 37| 33| e e0 | 100
Fort Seotl. .. 0w B ®w| 8| = | 1| s | 100
Leavenworth. . .. akibsativisasdonnes [ isauitisinsslosrans |
Parsons. ... .. .. 0| % 00| 12| | 18| 6| au] ...... 100
Topeka ....... 10 T To “ 5T | E] o wj.. 100
Packing-house men, Kansas City, 300 170 57 | 45 27 123 | 73 n-: ...... | w0
] 1
Plasterers, Topeka.............. 4 1B} @8| 7| 4| o) om|. [
Plumbers, Topeks. . ... .......... sadiiafaas 'I | T FIRG v TS
|
Pressmen, Topeka,..............! 20 u! 0! 2| ss5! | m -‘ 100
L]
ot _-7'.’}2;\'_" __,,_-.ﬂ_ "‘#—ﬁf"“‘"} Sl s D IR S B S 3 s e L e .‘ 0 ey
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TABLE NO. 2— CosTiNuED,
Traves Usions, showing number having families, owning and renting homes, and citizenship.

| 5 | Mes Have family Have faomily Eﬁ' | 1; %i‘
| | ond own | nal rent 1

i Sfamily, borm ";“,..r-. ge‘ | li?i‘a 13 i
| 4"
Oecupation and location. 3 # 7 = 'i-‘ 4 [ ; "'s | 9\‘ i%
E |EES g g g y:? | |
2 |58 £ | Ea i -4 B
N R [ fa| i FIM|M

%) i 1ot I I'_' o : .

I

Stonecuiters. . a2 e7| s 7, | » 7 s2|... 100
Hutchinson . . ., L 4| T 4 a7 2 ] B Lisewa 100
- M I n| = H] u | CO™ ... 18
R (RS 182 61 34| %0 49| 3 o1 63| 17| sm
Atchison .. .. .. 127 n 17 11 o 1 50 7 |....... 10
Leavenworth . . B Nl | 1| & 4« = B| 9 e
TOPIIR . ..c0nninnansss nes a7 s | 13| @ m a7 n M 62
doud. . ... 267 ‘84| 20 37| 34 63 24 2 ™
Atchison ...... 30 sl m| 31| = 6 ™ » 1] W
Hutchinson . .. ] w 40 | 5| S 5 50 o 100
Kansas City. .. 15 | 8 a3 5 62 8 a8 18 |...... 100
Leavenworth . . 81 | L] E 4 50 4 50
Topeka : 3 TV (LYY M s anfus w7 | 1 w
WISRME ...ooonuiinennreinss 88| 2| M| 4| w| 16| M T 100

! Percentage of 159, ber answering this question

As shown in the last table, 676, or 52 per cent. of the 1,289 members, had
families. It may be proper to state that of the unions reporting their total
membership, which aggregates 1,289, one, the Topeka Typographical Union,
while reporting their present membership as 108, fail to say how many of
their members had families; while;on the other hand, three unions say how
many of their members had families, but do not give their present member-
ship. These latter are the Leavenworth cigarmakers, 14 of whom have
families; the Oswego carpenters, 9 families; and the Topeka plasterers, 15
families —a total of 38, Deducting thesg from 108 leaves 70 to be sub-
tracted from 1,289, leaving 1,219. We have preferred, however, to use the
figures at the top of the table (1,289) as a basis for our percentage, as it is
easier understood, and does not materially affect the result. Thirty-one per
cent., or 210 of the 676, owned their homes, while 466, or 69 per cent. of the
families, lived in rented houses. Twelve hundred and seventy-two were citi-
zens of the United States, or nearly 99 per cent., while 20 were not natural-
1zed. The 20 and the 1,272 make a total of 1,202, three more than the total |
(1,289); but this discrepancy is accounted for from the fact that the Leaven- !
worth cigarmakers state that 34 of their members are citizens of the United [
States, but fail to give their present membership; while, on the other hand,
the Leavenworth Typographical Union say that their present membership is
31, but do not say how many are citizens. This leaves an excess of 3 in the
“citizens” column, and accounts for the discrepancy. It is a noteworthy
fact that only one per cent. of the membership of these unions is composed
of men not American citizens; and this small number, 20 in all, is almost
entirely confined to one trade, 17 out of the 20 being tailors. It is fair to
presume that these 17 men are chiefly new-comers, and that it is their inten-
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tion soon to become naturalized. That so many are American citizens, is a
subject for congratulation to our Kansas trades-unionists,

TABLE NO, 2 ContTivup,

Kxiaurs o Lasomn, sh W ber having owning and renting homes, and eitizenship.
1 ] ] ] & ..
| | Have |Hace famity|Have famity| » & 3
| | Jamity. and own and reat !8‘ ;
1 | homes. | homes, & g -
Oecupmition and loeation. | N = ? " | o
B2 6 E3lE ;
| I T : 4
|
566 | 438 3
m .| 4
n 10 | E
5| 38| E
®»| 2 I L
T
15 10
40| a5
a3 w0 |
0 .
wsgarleeanelt
56 40
T Y
..... | 10
i i

' Of nsgemblies reporting ** membership, '

In the foregoing table the number of locals reporting membership is 15,
while the number reporting the membership that have families is 17. The
two locals that do not report membership— one at Neosho Falls and one at
Solomon City —give the number that have families as 50. This number
added to the membership, 566, gives a total membership of 616 for consider-
ation. Of this number 436, or about 71 per cent., have families. Of the 436
who have families 183, or 42 per cent., own their own homes, and 253, or 58
per cent., are renters.  Of the 566 members 515, or 91 per cent., are citizens
of the United States, and but three locals report any members who are not
naturalized, 3

IR - .
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TABLE NO. 2 —CoNTINUED.

Rattnoan Mex, showing number having fumilies, owning and renting homes, and citizenship.

Cecupation and loocation

Ramnnoan Mex.. .. ... ; 1214

Hrakemen. L)
Chanute, . ... vare 16
Dodge City...... i =
Emporisf........... 18
BOSER . .......coconamnnnnlae
Holsington. . .. Vv f »
Horton.. .......... 18
Nickerson. . .

Conductors, . ... . e oiaw e ai
Arkansas City....... o0
Emporia . L8]

Engineers, ... ... h- -}
Argentine | v bib et 30
B Dorado, ........... ..... a1
Ellls .. .. LL]
Empaoria .
Herington. ... .... b ]
Holsington. . . . .. 4
Leavenworth 0
Neodesha . £
Newton . ... ¥ 4 |
Osawatomie @ |
Mtawn . .. a0
Parsons, ., 52
Topeka . .. a0
Wellington “

Firemen ........ a6
Armourdale, 17

ute, .. .. 19
Dodge City. . ....... 1%
ne ... 13

El Dorado. . . »
Emporia .. .. an
Fort Seott, ., »
Herington . B
Horton,. ... n
Kansas (ity . b1
Neodesha . .. n
Nickerson. . .. M
reons e &7
Wellington . m
Argealine.............c0000 30
ALCBISON ... o iiniisiunns n
B

18

' Of whole membership H'!lll'l'd.
? Percentage of 212

x
;
=

| 9
Have Hfl::‘fﬂll“]' Have family E 3 : 2 _cf 1?
and own and rent s
Tomdly. homes, hnmes F\E | E:‘ gs
a | &8 | &7
2 | z ".5 :;
§lead £ pT| Fpf| 5% 13518
8 Is 8 B | Td |Rd3 |8
g [FER ¥ =2 X 1 =R | o
R gl f I8a| 8 [Falig|o2|®
[: 88 E1 Y LIRS SR N |
Ni1 | ‘67 293 38 438 054 L2100 B LUl
@, 5 12| 24 a7 LB 100
L 1] 3 & 5 (=] Ib: 1o
n 60 6 2 15 mn 8 |, 100
12 a1 1 L] 1 m 18 |.. 100
. * saas [dsinds of v 100
[ o4 1 »| & S0 » | 100
3 17 1 = | 2 Ly 18 !.. 100
1
4 1 ”I 100
¥ ™ 3 17 | 100
n (5] L] 30 100
63 76 187 " 1040
» L= L] 0 100
3% i 0 2% 100
(L] 50 0 =4 10
8 57 1 o4 1m0
L] 87 4 5o 100
20 100 6 20 100
3 o 81 10 100
s L 1] 0 b L]
B i bl 100
50 08 % ™ 100
sssddlesspdiliase s [enings 100
ca‘ R T 100
29 o7 70 'aa Ld
IIIJ 59 | T 1wy
8| M| 5| = 100
12 a8 7 6R 100
lllI m s 50 100
£l 65 ] 20 100
T el TR N g 100
15 53 L] -] 100
B| 3| 8| =» 100
- -.l..... Tosanas 100
11 s | 1 L B 100
n Bl leonsorfensans]s 100
1 T 1 61 | 100
2 | n » | 100
0 lﬂl L] ®» | 90
5| 6 33 a3 100
17 57 L] s 100
n ™| 9 » | 4 100
18 ﬂi b | 1 n o » 100
1 a1 6 5 ] 46 18 100
» L] 10/ 38 18 o2 | 4 100
ing this q

Of the 1,214 railroad employés represented in the table, all but 103 —To-

peka and Osawatomie engineers — are included in the list from which the 811
who have families is compiled. The result of the tabulation shows that 73
per cent. of this number (1,111) have families,
garding those who own or rent homes, we find that of the 811 having fam-
ilies, 203 or 36 per cent. own homes, that 436 or 54 per cent. rent homes, and

Analyzing the reports re-
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quarter of one per cent., are citizens of the United States —a most gratifying

of the Knights of Labor, and 36 per cent. of the railway employés own their
A homes; and 99 per cent. of the members of the trades unions, 91 per cent. of
~ the Knights, and 991 per cent. of the railway employés are American citizens.

P -
vl

i
o

tial body of wage-workers.

~ Bused upon the answer to question 12, which reads, “ What were the av-

erage wages per day during the past year, and what were the average weekly

earnings of men of each class?” the following table has been compiled. The
average daily, weekly, or monthly have been used, and

wages
the actual t
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'COMMISSIONER OF LABOR STATISTICS.

TABLE NO. 3,

Traves Usions, showing dally wages,
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which employment at the trade can usually be obtained, and the per

membership having regular employment. In averaging the daily

is assumed that the representatives of each class in a union are
the percentage of members obtaining steady work; but as the wages

~ of apprentices are excluded, and the variation between first and second class

5
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